JAWAHARLAL NEHRU INSTITUTE OF MEDICAL SCIENCES
SOCIETY: POROMPAT, IMPHAL EAST.

NOTIFICATION
Imphal, the 1% August 2015

o Mo 1/ 1/ Bt SINIMS / 10{Pe 1) In exercise of the powers conferred by
& the Regutations of the Jawaharial Nehru Institute of Medical Sciences

Hackty, 20 15-16, the Presidens, J K. Institute of Medical Science Sockery
oraby modces the follewing rules, namely:

[ 1. Shoet titte and Commencement.

{1] These Rules may be called *The Jawaharlal Nehru Institute of

Medical Scietioe Service Rules, 20157
(4] 'They shall come into force with immediate effect

o s 2. Definidons: In these rules, unless the context otherwise regumes-

[n] ‘Basic Medical or Public Health Qualification’ means the
recognized quelification specified in any of the schedule ta the
indin Medical Councll Act, 1858,

{bt] ‘Category’ meszns any of the categories of posts inchided in
vanrioias Cirndes-in Schedide. |

(el ‘Controlling Authority/Appointing Authority’ means the
Governing Council or President of Joverning Councl! or such
ather authorities as notified in the Bye laws of the Jawnlirial
Mehmi Institute of the Medical Science Society,

M}  Duty post’ means any post included in Schadule-,

e} ‘Exceutive Commitice’ mesns the Executive Commities
conatituted as per the Repululouns of the Javwaharla] Nehru

" Institute of Eﬂn! Smmm?x:cuty

I ‘Governing Council’ means Coverning C
Inatitute of Medical Science Bocicty. st oy

H 'ﬂﬂﬂtlltmml’ m:an; mml of Manipur.

f ‘Orade’ means any es speclfied in column-

0 Table under Rule 4. - 2 of the
President' means the President of th ﬁnm:rniug

" the J.N. Tnstitute of Medical Science Socsety, Council of

iy ﬂﬂ'm!‘h:!ﬁﬂhﬂmﬂmﬁ;,mm

(k] WE'MIIEMUE#FM{]HWMM.‘
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(m)

in)

d.
whall
(md

(bl

Boheduled Custes and Scheduled Tribes' have same
mnﬂn;ujnulml-l'[ill and 23] of Article 366 of Lhe
Constitution of Indin.

Service' means The Jawaharlal Nehru Institute of Medical
Scirnces Sodely Seivice constituted under rule 3.
Teaching Staff means an officer appointed or deemed to

have been appointed an teaching faculty under the provisions
af 1he Rules.

: There ahinll be constituted n service

Copptitution of the Service _
known as the J.N. Institute of Medical Science Service. The Service

consisis of

All persona who were appointed o sny of the duly posts
ghown in Schedule-1 before the commencemamnt of thess mles
shall be deemed to heve appointed to such corresponding
grade from the date on which they were so appointed.
Persons appointed (o the service under Rule 6.

4. Clagsification, Grade & Scale of Pay/ Band plus Grade Pay;

(

4

)

The lustitute shall adopt for Faculty and Residenta the Poy
scelos as approved by the Omeming Caunedl frem time 1o

biect to approvel of the. Staie Government

cage of Group B, C, and D employees the Institute shall
ndopt the pay scales and service conditions of she
Govarmment m Health Departmont in totg, ~
Non-Practicing Allowanee: Persons appainted to the Service
in shall not be allowsd 1o do private practice of any kind
whotsoever, nol esclodmg copwultaocy amd  inboratory
practice, Those who nro mnchided in Schedule 1 (i), shall,

however, be entitled to a Non-practicing allowance al the rate
of 25% of basic pay.

Provided, the scale of pay/pay band phis grade pay for
varioun grades and rate of Non-practicing allowance
shown above i subject o revision from time to time ai

the discretion of Governing Council subject to
of the State Government. =ppoval




5. Authorized strength of the Serviee:

{1} The authorized strengith of the service = z2 specified in
Echedule - I. The strength of the cadre and the sub-cadres
shall be reviged from tme o time as per the pesds of the
Institute.

(2] The Governing Council may include wny category of post
nther than the categories included in Schedule - 1 or exchude
ary category of posts inchaded in Schedule - | to the Rules.

6. Visiting Professors /Visiting Associate Professors:

Vislting Professors or Visiting Associate Professors may be
appointed with the prier approval of the Executive Committee fiom
among the Professors/Associate Professors of RIMS or any other
Medical College of the countiy on fixed emoluments s decided tay
the Executive Committes in case of non-availability of
Profesanrs [ Azsociate Profestors in & particular Department.

7. Emplayee to be whole time Servant:

Unless otherwise provided, the whale time of employes of
the Institute shall be &t the dispossl of the hlaﬁ't:l:‘: and he/she
may be employed/deployed in any meoner required by the
copcerned  suthority of the Inatidute without any claim for
edditional remuneralion.

8. Method of recruitmont:

(1} Direct Reernitment

{i) Direct recruitment to any grade of the service shall be mada
he recommendation of duly constituted Sele Firs
g clion Boards for the
(i) The Selection Boards shall, after such procediure
selection of candidates as they deem fit, forward 1o (he I"rc.ﬂﬁ::
a list, in order of merit, of the candidates why

such wtandards as the Selecton Bomds mmw;z

B
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selection in respect of the actusl mumber of vacancies reparted
from time to time by U Society-

Provided that the Sciection Boards iy maintaun &
confidential reserve list for nominetion of candidates far
vacancies that may arise during the course of succeeding tweive
months from the date of selection.

(i} The President of the Coverning Council may extend the

Fﬂiﬂﬁ'ﬁ!ﬂi&nlﬁalpmihmlhﬁpmudﬂﬁi-ﬁqumm
beyond the normial 12 (welve) months,
Explanation — The period of twelve months or cighteen months,
u&enumqh:_.h-]lhur::hmﬂfmmﬁndﬂmnhiﬂh
the original select list is prepared by the Selection Beards up to
and inclusive of the date on which the Selection Boards
nominate & person from the reserve lst

v ©On receipt of the recommendation of the Selecton Boards,
the president may satisly himeell after wuch enquiry as may be
deemed neceesary and afier such examination of physical ftness
including medical emmmation as may be specified by the
Government that a candidate is suitable in sll respects for
appoinument, Mere inclusion in the recommended list confers no
rght af appaintment,

{2} Rocruitment by promotion:

fi] Roeruitement by promotion lo any Grode of the Service shall be
made on the recommendntion of duly constituted Departmental
Promotion Committee for the respective grades.

{ifi The Departmental Promotion Committes shall forwerd to the
President a list of candidates, in order of merit, of the olficers
recommenided for promotion, akong nto account the sctual
number of vacancies and vacancies likely to arise dusing the
next twelve months,

{if The kst shall be valid until the next selection for the same
Grade or specified post takies place or o period of twelve months
from ihe dute of selection, whichover is earlier

Prownded that the aforesaid period of rwelve months may be
extenided by the President for a further period not cxceeding six
months.

Provided lurther that, in respect of 2 person ngainst whom
disciplinary procesdings under the CCS (CCA) Rules. gs
in the Government are in mmm“mﬂim

=
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Seleetion Board shall be kept under sealed cover to be opened
only at the conclusion of the proceadings and puch person ghall
net be appointed uniil he is exonerated from the charges &8 8
result ol (he proceedings.

v The qualification for promotion shall be an apecificd in sub-
title (3] of Rula &

fv] The solnction for nchisson irl:h!H:L-hnlh:h-Hdnnmnﬂ'rnnd
suitability in all respects for appuintment to the Grade with dug
regard to senionty,

vij The Selection board shall, ordinary, assess sultability wil the
basis of recards of puﬂnrmmn&nlﬂﬂum:m

Provided el it shiall be open to the Selection Board 1o
interviow the officers and tumh&mr:huqima:uth:r&:mﬂi
for the pesformance at the intersiew.

Provided further that if the imerviews are held it shall be
open 1o the Selection Baard (o co-opt subject experis to amaint it

9. Qualifications snd Eligibility:

u]m.mﬁmandum:qmﬁﬁmmrumwmm=
pu.l,-hnllh-uupreiu'lhm iy the Schedulke,

(2} In case of dircct recruitment or by promation, the Institute shall
fmnwﬂrcwn.ﬂmpnﬁqumtﬂmihffhntwutnun
time to time for recruilment for posts under the Stale
Governmeni

{3)The gqualifications for recrultment vatipus grades of the
faculty and other employees excluding Director, Medical
Superintendent, Additional Medical Superiniendent and Deputy
Medical Superintendent shall be 25 specified in Schedule - I

H}T‘h:quﬂiﬂmﬁumhrﬂupummthﬁ::mr.um
Superintendent, Additional Medical Suparintendent and Depaty
Medical Superintendent shall be as provided in Schedule- 111 of
these Rules.

mm“wmhmﬁﬂlﬁﬂmm"ﬂ
Professors shall be flled by promotion from amongst eligible and
perving Assintiunt Professors and Associale Professors of JNIMS
respectively as per MCL and DCI norms. If no cligible serving
Asslptant Prafessorn and Aezociate Profescors of JNIME am
available, recruitment through open direct recruitment shall be

:?}f“‘
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10,

(9]

Every vacancy in the grade of Asgietans Professor, Tutey,
Demonstretor, Semior Resident, HRegistrar, Madical Officer
Teeching] inchudicig Lady Medicnl Officer, Medical Oifices {Momn-
teching] and Junior Resident shall be filled by direct
recruiiment as per MC! and DC norma.

Provided the posts of Senior Besident, Tutor, Demonstrator

and Junior Regident ghall be filled up on terure basis, failing
whichi by transfer or deputation

Constitution of Bolection Committes:

Recnutment on Direet recruitment s=nd on deparmsenial
promsotion sholl be wy (he recommendation of Helection
Committee or Departmental Promotion Committes reapoctively
constituted for the respective grades as follows:

Eelection mhrmmﬂﬁuﬂwnﬂhﬁmt
Buperintendenis

() Premdent of the Gowerning Couneil : Charman
il Vice- Presdident of (e Coverning Council | Méember
GR|Cidel Seeretary, Covernmen: of Manbr ! Mermhey
(¥ Vice-Chancelior, Manipur University t Memher
vl Ieector or Principal of any sther Medscn] Inatitite

of Coflege : Member

Pes) Admissi strative Secretary of Healgh Depertmeny : Member

Selection Board for selection of Additional Madical
Superinfondent / Frafesser / Associute Frofesvor [ Assiabant
Professor:

{i Chiefl Seeretary, Govt. of Manipur * Chairman
{H) Admmigiratsve Secreary of Health Department : Member
fiii|Vice Chanoeflar, Mastpar Unbvoruity : Member
(i¥) One Subject Expert nominated by Governmen: ! Mamber
(v Diirector, JNIME i Meonber Secretary
Beloation Hedrd  for selectian Medical

4
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11.

{1}

(3

fii] Director Henlth Service, Dovernment of Manipur  © Member

{ii{]One Subject Expert nominatod by Government ; Member,
{1 SC /5T membe mpminated by Government - Member
v} Diirector, JNIMS I Masniber Secretary

{d]  Belection Board for Grode B employess:

{il Administrative Secretary, Heslth Department ¢ Chatrméan
[ii} Director, JNIME i Member
[E}Du:ﬁu&aa_urmhnuﬂnﬂdbrﬂhm,fﬂﬂ ¢ Member
fiv] State Governmeml neminoe (BC/8T] L Member
tv Dy. Director [Admindstrathom]JHIMS Member Secontary
Vo]‘!hh:tl-m Banrd for Grade C & D Empiayees

fil Director, JNTMS : Chalrman
ii] One Prefesser to be nominated by

President of Governing Council : Member
fiii) Gtate Governmant nomines : Membex

(iv) Deputy Director [Admn) JNIMS Member Secretary
Probation:

All officers except Director and Medical Superintendent
Wnﬂtnv@n%clﬁa&m,uﬂhﬂm:ﬁt
of those who wre deemed to be pormanent on the day on
which these rules come into foree in 80 far as the Crade in
which they are so decmed to be pormanent is concerned,
ghall be on probation for & period of two years from the date
of such appointment.

The President may extend (he petiod of probation in case of

ﬁmpﬁimphj‘!&hmﬁﬂl‘l‘hﬁ:“ﬂ#ﬂtﬂﬂﬂﬂﬂﬂ:tﬂf“
afficer during the persod of probation 13 consudered 1o be not

eatiefaetory. In respect of Group B, € and D employees, the
Chairman of the Executive Committes may extend the period
ut'FnhamnfthEﬂﬂurmaluni:imnﬂw&mlmrf.
On completion ol the peried of probation, an officer shall, if
conmidered fit for permanent sppointment, be confirmed,
subject to availability of vacancies.

If on the expiration of the period of probation referred to in
gub-ruls (1] or any extension thereof referred to in sub-rule
{2), ax the case maybe, the President or the Chabrman of the

7

e
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14,

Executive Council, 3 the case may be, in constltation with
ﬂuﬂwnnlntmumll.hnfﬂumrdmthu-pnmhnﬂ
0t for permanen: appoinlment or, if &t any tims disring such
period of probation o extenzitn, the Prewident or the
Chairman u{ﬂ:[':mmuwt-ntmmuﬂu:mm-fh,h
consultation wiily (e Ganverning eotmeil, is of the opindon that

discharge him or rewor Hnmhﬁumﬁmuvcmﬁnﬁpﬂn

Semprary of emplayess of the nutitute in each catepory nhall be
detormined by the order of mer s which Lhisy were selected for
appotntment W the grade i queslion; provided

ﬂmmrﬂhﬂndﬂnﬂrﬁumﬂunhiﬂlrmhdmmum:
selected later ; 4

b] the inter.se penie ha!um@mnnﬁwrlhuihlnmhn;
Mﬂm&ﬁm-hﬂhﬂﬂmﬁﬂuhﬂgﬂiﬁ
:nnth:mlmktmrm.ﬂuhlhhnﬂr&uwuﬂmm
post.

member appointed by transfor

(i Intlumn[mnhm-:up-umnd promosan
mlhr.ﬂulrlurdwilyl'iﬂh:yupuli:
recommendation of the DPC:

¥ In&nmﬂmmmm
mmmm.mw-whm

W
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13,

14,

according 1o the seniority of sush members i tho
Eppointments from which thay were tranoferred,;

i¥)In case of members appointed by transfer from different
Cmlres or wources, thelr scniority shall be determined
Bccording to their pay, peeference being given (o member
Hhﬁmhwin;th;h::mtﬂﬂplylnhlnmﬂwl
Appowntment, and if the mies of pay nre also the same,
then their ength of service in thess appointments and if
the length service o also the same then the member who is
alder i age shall be senior to @ younger member.

Hote.1: This rule shall not apply 1o members appointed on
purely wowisional basis peniding their passing the
qualifving test.

Note.2: In the case of members whose prabation period in
lkteruinﬂ.m-dnhﬂqlpnhtmunlfwuup.nwudlhm
mlElﬂmﬂ.htdnmuﬁtnhmthﬂndmhmdlnlhuﬂﬂ:nl
the poriod of probation s extended.

Feicetion for appeistment in exigoncles of service;

Notwithstanding anything contained in these Rules, if

the exipencies of the l&%mmHh.l.d‘ul;.rpmthth

candidalen is avaiable after following due proceduaren, the
President. In consultation with the Governing Council may
constitute a Search Commities which shall submit a list of
m!nﬂlﬂnﬂlﬂﬁnlﬁlﬁlﬂcﬂﬂuﬂwﬂmw
nuuﬂumuhammhm-nnﬂmhltinmdnp,
qﬂnﬁfnhnuﬂw,mhmmm

Supernwmerary Poats;

(1} In case of exigencies, the President in consultation
m¢wgﬂmﬂmyummnmhmmm‘r:ﬂ
posts for a period ws specifiad.

f2) Buch supermumerary posts o created shall stand
Ihﬁihﬂﬂﬂmqthﬂmdum,hmdm
mmwwdwﬂmhm#hwmﬂ

e
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15,

16,

bnd unless the President consultution with Ooverning
Councll decides 1o continie.

] Emthm:mmﬁﬁﬂmﬁﬂdmmtmthhhr
PEFSGns after retivement be tredied as supemumersry,
tuhimmﬂuumnthtmqnund abolinlied after
their tenure is completad

Cenual or Siate Gorernment undertakings on wuch terms
lndﬁpndiunntnmmf:mﬂmu timne to thme

(8] The: Pay band and E:#ﬁumﬂdﬁuibhmmhnmhmt
ﬂlndutjrmnhﬁnhu:pniﬂd i Col.3 of the table

Lmdwhﬂtihrth:mdclnwhmhth:lpmthuhm
included.

fc] Any person appointed to (he service under Rule 6 shadl draw
i:ﬂuupqymﬂnmbuﬂudm?q-nlm:mu
which hlh:ppuimldnrnmhﬂap a5 may be fed under
mhmmm“shpudhrmﬂmmL

L
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17 bme ol Swpemunustion;
(N The nge of muperanniuuticn of the employees of the Institute
shall be 60 yesrs for non-teaching staff and for

fcully members. No faculty member shall be Head of
Pepartien: beyond 65 yenrs of age nnd Head of Department
lhﬂl:ei:ymmuuntm.puindnd'!yun.
Hmnwdlmhmhnﬂwmhmtﬂmdhmﬁﬁ
}'ﬁniufng#unduphunmﬁﬂ!rﬁnmmrfqﬁmt
HJMHE-ﬂ'mhnppummnmhﬂnﬂBEpmihﬂhum
contrmct basgs, The tH.i:iliu-fntmmﬂunuft-m:lry mensbers
mrummﬂhmqummlﬂ

teaching efficiency, aptitude and phyeical condition in two
slods! 65-68 and 69.70.

(37 Notwillisnasdin g anything contained in sub-Rule (1] & [2)
above, the Appointing Authority shall, ([ it s of opinion that &
B in ihe public interest to do go have the absolute right
retie any employee of the Instinge Ly giving him,/ her notice
ol nol less than three monthis in wriling or three months pay
i uﬁmmngguinﬁuuu[:ﬂchmuhnhhﬂrm;lﬁ
eervios or Group B service oF post and had entered service of
the Institute before the age of tiirty-five Yoare,

M1 Any employee of the Institute may by giving notice of not less
than three months in witing to the Appointing Authority,
retire from service aftor he has atiained the age of fifty
If be in Group A or Group B nervace of posl and had entered
the service of the Institute hdnr:lttlhﬂ;m the age of thirty-
Mjmmmﬂlmﬂmnﬂwhhﬁmmﬁp

(1]The New Contribulory Pension Scheme ahall apply 1o the
emplayees of JNIMS

19.  Leave;
rllmMMIthnﬁlﬁmm

permanant
Wﬂﬁ!ﬂﬂﬁﬂlpﬂmﬂihhmm:{m
Btate Governmeont

1

W
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Special casual leave up to & maximum of 15 days in a calendar
A ear maybe granted for atiending intemational / national /

regional | conference | training to the facully members.
ﬁ]?hnwuy-mmmmwmd'lh-huﬁmkth-ﬂ be

entitled o such leave and leave salary as arc admissible o the

corresponding categories of the Staie Dovernment
under the l‘.ﬁtﬂ Civil Service [Leave) Rules, 1972 as amended

from time to time and as adopted by the Government, provided
thal the categories of teaching stufl viz. (1) Professors (2)
Ampociate Profcasoys (3} Assistont Professocs (4] Readers (5)
Lecturers n the Institute shall be treated as sesving in vasation
departments.

) The incumbents on deputation fcontrect to the Institute a4 on
foraign service ghall be poverned by relevani Leave Eules as may
be stipuiated in the conditioned of their deputation /contract.

20, Absence from Duty :

Uniess otherwise decided by Lhe Presidenl m
dreumEmRnce, Do pirmancnt employee of the Instioate ahall be

e __Mw from. I:.i;rhqr_mr_.mhm than oor& foFe i =

service of hecause of muispension, for more than two vears at a
streich including the period of leave sanctioned by the competent
euthority

+

1. Conduct, Discipling & Penaltion:

ujﬂuﬁmﬂciﬂlﬂmrimmuhh,liﬁiuﬁupmw
the Covernment shall spply mutstis mutandis to the
empleyees of the Institute,

(2] Part-IV  [Buspension}, Part¥ (Peoalty & £ gl ks
Autherities), Part IV [Procedure for imposing m" “M'Ph“_ﬁ.?'
(Appeals), & Part-VIIl {Review] of the Central Civil Borvi
(Clasaification, Control & Appeal] Rules, 1965 us adopted by
mﬂﬂmmlhlnmhmumﬂiummm
Mmmﬂ-mwﬂ.mﬂpﬂ&&nupnmmﬂ
the [nstitute shall correspond o Central Ser 4 A
ﬂmmﬂ!mﬂﬁﬂmﬂmﬂm oup

N
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ponalies Uit may be imposed and the appellate authority for
Ihe varioig posts in the Institate shall be as prescribed in

Bahodula-lv.

(] In rospoct of Central or State Government servants bormowed

the Inatitaie the provision of Rules 20 & 21 of the Central
al Sorvicos (CCA] Ruless 1965 respectively shall apply and
tha Inntiivie ahall oxomise the functiena of the ﬂﬂn‘l T
Btole Clovernmnent as the case may be for the purposs of the
nfarennie eubey.

Suldelines:

The Coverning Council may pass and notily Guidelines not
feoninienl with thess siles, to provide for all mstters for
which provimon 1 aecesgary or expedient for the purpose of
vk elfect theme Rules.

Oher Service candltions;

Im respaed ol the maters not growided for m theee Fulbes, the
ruls on appliceble to Government servants such ne regarding
the pencinl conditions of service, pay, allowances [ncheding
traveling allowances daily allowances, leave salary, joining
time, Forelgn service term and orders and decisions issued in
thik regard by the Covernment from time to time ehall apply
miviatin muiandis o the employess of the Inslitine.

Relamatint,
The President may, in consuitation with the Goveming

Coungil, relax any provision of these Pules to ouch extent e
may be necessary (o ensure smooth functioning of the
Institute.

Provided that the power shall not be exerclsed 5o ms to
relax essential qualifications prescribed for appointment by
any of the methods specifind in these riles [ingl
mem regarding pension and age of
retiremon

H W
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45, Interpretation.

Hmyq;mﬂmm-mﬁqmﬂnhwrp;uuuun ol these
Rules or the Guidelnes made there under it shall be referred
mmmmmmwndﬁﬂhﬂnﬂl

26.  Repea! and savings:

() All provisions of previous rules and orders in respect of
mn:mmwmﬂl:gﬂunnﬂnwhi:h“r:mhrﬂ
immediately before the date of commencement of these rules
are hereby repealed.

b Notwithstending such repoal, any appointment miade or
mm.nmmhkmmnmﬂﬂn;mmdmemnﬂu
nﬂtlﬂndwdnnwnpuhdﬂmﬂhedﬂmﬂtuhwrtun
made, issued, taken or dome under the corresponding
provigions of theae Rulen

el Anything net provided or contnined in these mules will be
governed by the relevant Rules under the Government.

By Urders and in the name of the
Fresident, JNIMS Society

— —_ - e ———
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-4 SCHEDULE- I
o [See Rule 5
Epacified Posts snder Teaching Staff ond Kedioal Officers of
<SS
Na | Hame of Posts Sanecisned
I | Profenser 29 |
E,_i‘_..ﬁm,s,_. sar 48
& 3 | Assinfand Profose o
3 | Tulor/Denmsiraiar 38
o ] ¢ Mealicnl Ol cor 02
& |Sr Beslima 23
& | Medicul Gificer [nan-weaching / Casually Medial i
U ifieorn
¥ | Jumior Resdeots &
" Toiz] 435
il The breakwp of department-wise allocation of posts listed at | abave
Te ne lielow
Hl. T i ri s et 1 | | | -
Na. | ";E [ ‘_‘ﬁ
|30(553803 |3 '
o & & I 1
E - i E ﬁ
2k |3k :
E| =
ANAESTHESOLOGY ] ] ] 0 | 14
TOMY s |5 IT_E_
.;L__‘ OCHEMISTRY o i 5 | o 0
COMMUNITY MEDICINE 1 3 7 6
5| DENTISTRY I 1 4 I 0 -2'-—-5—
] TOLOGY NERNEFS =iy
L LENT i 1 5 o T3 ;
E | 1 [ 5 1olo
& | MEDICINE a2 | 4 1y o iz “m ¥
10| MICROBIOLOGY T3 s+ TeTe 5
OBS & GYNAE a | 3§ B
(12 |6 o
13 Towin ! 2 ‘
’ S |
) |
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[TYHT i 3 1 & o ¢ | &
PHARMACOLOGY 1 3 13 3 [ola
LS oGy I 2 L # g ! 0
1 o 4 1
[ PEVCIIATRY 41 0 -
WO ] a 5 & 1 3
L RADLOTIIE] g f 0 310
SLIRY 4 || © 12 | 19
0 & CHIgET 2 T ; 3 |
OO0 ANIC i ! | ! g
CASUALITY i o_| 0 JL....LE
29 | a8 [116] 81 | 03

© Spowifivd Fosts under Nen-Teaching StafT of JNIMS:

Mool
Bl M. Hame af Posis Sanctioned
.J Posts
o ADMINISTRATIVE -
L Theer 1
4 | Medical Bu naent 1
Additional Medical Superiniersdent 1
Dapuly Dirceto o) 1
Dreputy Director (Finance] 1
Dhegriity Medical | Buperintendent 2
Admimstrative Offjeer 1
ETFEEHEW 4« |
Privile Secrolary 1
Bystem Admniinistrator 2
af 20
Computar Opsrator '
| Stenographer Gr.11 i
une g
LOC/ Record Clerk Cleri TR
Fu iBerk eum bar L
7 Diriwer (L) '_'%"——
IE
) OMice Superintendent — '-u_"_‘——-—-l
0 Accountant 1
1 Mead Cleric 1
1

§
?

—— i




a1 Asnisiani Private Secretary 1
o 39| Reowptemist cum Data Entry Dperator 4
.84 | Revord Clork qum Garctaiker Y
26 | Chowkidm ]
] Swroper 43
= "U‘Tr :1
Caok cum Attendent 1
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SCHEDULE 11
(Bee Rule (9)3)]

1. The gueblcations for recruitment io Professor, Associate Prolessor,
Assistont Professor, Tutor, Demonstrator, Senior Resident, Regisirar,
Medical Oficer [Teaching Incdloding Lady Medical Officer, Medical Offloer
(Non-teaching) and Jumor Resident shafll he as per the Minimum

Qualifications for Teachers In Medical Institutions Regulations,
1998, as emended from thme to tme.

. The gqualifieations and eligibiilty for non-faculty employees of JHIME shall
be as provided in the Recruitment Rules notified by State Government for
such posis existing in the State Oovernmentl. For posts which does not

cxists in State Government, separaic Reouitment Rules may be notified
srith the approval of the Governing Counetl.

N
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SCHEDULE I
{Bec Rule (14N

I Ellgiity and Qualifications for the Post of Direstor of JHINS

b Methid of recruitment: The past of Director, JNIMS shall be filked on
I uciuibment basis e coniroacl

U Pwmnrs of servies The appain o ol Mireetor, JNME ghall be HM
far 1 gl of 3 thres) yeare extendabie to » miximum of 2 jiwe] years
o vigHas niaining the age of 6% years whirhever is earlict.

0 Ape: Uppeer ope Tlimit shiall not geceed 63 years. )

4. Puy Sesler Consclidsted Pay of Re| 30,000/ plus Rs10,000 Heecial
il g

0. Dualifientinmm

. sl ponaoss the recognined Postpraduate medical qualification
feviven v rrsaggiiizedl mwtimtlon

i Winisram of lem years’ traching expericnce e Professar/Associats
foruificumer Render 10 8 medical college/Tnstitudon, out of which al
Lonal [ive yeors should be oo ProfEsin in g d

i Pyederonne for these sppoettmenis may. be ghees to tsg Tleada ol tha

Dieparimenta.
0. Bligihility and W@_&Mﬂm
ol JRIME

1. Method of recraitment: The post of Medical Superimendent, JNTMS
ahall be flled on Direct recraitment haEls an conlreet,

2 Temure of sevice: The appeintiment of Medllcal Superintendent, JHIME
tumhrnmmﬂammmﬂhm-md!
1¢m¢rmﬂuruninuuhﬂn|ﬂﬂmﬂﬁﬁ yenrs whichever s satlicer.

lﬂmUmqunmhahﬂmmdﬁﬂyun.

4. Pay Sceler Conaclidated Fay of ®a.1,30,000/- plus Ra 8,000 Specal
Qualificativas:

B.

i Ghould posscss the fecogrised pastgralaale miedica] qualfication
from & recognimed insttaten

iL Minimum of ten years' of Admbtistralive EXPEICTCE. -

i, mumumumﬂmmquHMm
anildmﬂmnlhpiulﬂmm

u Wl
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Eligibiliny and Qualifications ler the Fost of Additional Medical
Superiniendent of JNIMS

I Method of recrmitment: The post of Additional Mediea! Supermtendent,
AN shall be filled on Direct recrmimen] bakis of contract,

2. Tenwre of wservicer The appointment of  Additkenal  Medical
Suporintendent, JHIMS shall be for a terure of 3 [thres| years subject to
o inoginmem of § ([five) YEATE OF Mptn the age of 68 vean, wihlcherer s
carler.

4. Age: Upper age hunit shadl not excoed 63 years

4 Pay Scale: Consolidated Pay of Rs.130000/- plus Ra7.000 Special
nllowance,

5 Qualifieationss

i Should possess the rocognised posigraduate medical qualification

freem A recognined instinatdan
i Minimum of elght years' of Administrative experiencs.

i Preferepce shall be pven 1o candidoles possessing Mapter degres o
Hospital Adminisiration or Hospltal Masegement

W.  Eligibility ond Qualifications for the Past of Doputy Medical
Buperintgndent of JEIMS

1. Method of recruitment: The post of Deputy Medical Superintendent,
[ JNIMS shall be filled an Tirect recruitment basis on contract.
f 4 Tenure of sorvice: The appointment of Deputy Medical Superintendent,
JNIMS shall be for a venure of B (five] years
4 Age: Upper age Himit ahiall ot exceed 45 yedrs.
' 4. Pay Beale: Cansslidated Pay of Rs.70,000/- per month
' 5. Qualifications
’ i Should pussess the recognised graduite madical qualification from
| & recogniznd instimation and
i wmmmmmmmwmwu
LE. Misimum of five yrars' of experience in hospital admindstration.

——

. .
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SCHEDULE - IV
See Rule 21(3))

The Appointing Disciplinary and Appellate Authority for the various posts in
the Javealinrial Mehru Institute of Medical Science, Imphal, Manipar
8l | DESCRIPTION | APPOINTING | DISCIPLINARY APPELLATE
Neo.| OF POSTS AUTHORITY AUTHORITY AUTHORITY
COMPETENT ‘TO
t IMPOSE
PANALTIES
| 1 2 3 . =
1 | Director Governing Governing Council | State Government
Coundil
2 | Professief President,
Aszocists Governing Governing Councll | Staic Governmenl
Profiessor Couneil
3 | Asalstant Cheirmarn, President,
Professar Executive Coverning Councll | Governing
Committee | Council
4 | Semior Chairman, dent,
Rezident Executive Governing Coundll | Govemning
Tutas) Cammities Coundl
Demonatratar —
5 |Junmior Cheirmai, Premident,
Resident Executive Governing Council | Governing
Oomumities Counci]
6 |Al other | Chairman, Preswdent, doverning
Group & and B | Executive Governing Council | Cotncil
emplovees Committee
T | All Group C & | Director Chairman, President,
D smplayees Executive Governing
Committee Couneil
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|MARSTITUTE OF MEDICAL SCIENCES

POONMIAT, FILAL-SASE

DEDE
Imaphial, the 0% Juse, 7017
Nad1/409/G L Meotimg/INIME, Sociey /BT In pursuamce of the 158 GC

——

Mesting Resalution Mo, 11 of 25 bay, 2017 schedale TV ol the [NEMS Dye-law bas been
et e &5 fellaws with retrospoctively cffoct Sro 1= A gust, 2015,

933272777

1B Desavbjithan af Appainting Dileriplinary Appellate
| 4o, | Posts Autharity Aulhority Authonity
Competent of
Inppese Fenal et
r"il 1 Direstor _ Fremnient, Pr=ident, -State
B | CoverningCowncll | Gowerning Council | Govermnment
% | PrelessorjAssociat | Presdent, President,  _ Qe
!\‘ & Profacsng Governing Comacll | Governing Couneil LaveramL
: 3 Asviztant | Claliman, | Chmirman, Executive | Fresidant,
s Prodessor | Exerative Commintee Governiss
13 | Commimes x (s T —
= 1 enior (hawman. | Chasrman Exeenfive | Prestlent
= Resident/Tetor/ | Executive Commimes Governing
1 emonstrafor Cemmrtice ol
5 Jumior Residest | Director Direcior Chaakrma,
Execmiive
it All pifecr B oup-A |L‘Ii.lﬂm_ Clisirman, Exerative | President
& B Employees Executive Committen it
L OmEmArE | Cognl
7 All grewp-C & D Direstor r—r— e
| emploresy - T Paicat
i — —— Cammities
c.l-‘j-""-'i-ﬂ-"'%; e

Flrrhl ro. 01 3 G L Mewt ag TNME, Sockety /201 T:
]
L ThePPSto the Hon'ble Chicl Minister / Presid
4. The P51e the Hon'ble Tiealth & TW. Mugilpor,

lP‘l"I!'-LIJ'ﬂHna.k#.j

3, The Commisstoner (Coopn). Govt of Manipr.

The Diret1or of (Priotieg & 5300y

The Registrar of Sedisties, Manipul.

EXBA] J DD{F]. JISES,

The Legal Advisor, [NIAS.

Alll Concrrmed HOD, N5

4,
&
&, The Medical Superintandent NI
B
a

L et of Manipur

. DErector, [MIMS
Imphal. the 30 June, 2017

e, INIMS Sociery, Manipur.

i

["nli1.. mmﬂlﬂh
Birector, ity !
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